CORNERSTONE VNA
JOB TITLE:  Social Worker
The purpose of this position is to promote the optimum level of well being, independence and dignity of those living in the community by providing trusted compassionate and expert healthcare.
JOB DESCRIPTION:

Medical Social Work is provided by Cornerstone VNA and performed by qualified personnel who adhere to the principles stated in the National Association of Social Workers’ “Standards for Social Work in Health Care Settings,” and who meet professional, state and Federal standards for clinical practice, peer review, consultation, and supervision in community agencies.  The job role requires independence with skills, expertise, judgment and reporting in from field or office.  The Social Work Assistant will be supervised by a person who has a Master’s Degree in Social Work. The social worker’s practice is guided by the NASW and Agency Code of Ethics
ACCOUNTABILITY:     Team Manager/Vice President of Operations
EQUIPMENT:  Various medical equipment, instruments, office machines, pen, paper, assessment tools     
ENVIRONMENT:            Inside:  20%            Outside:   80%
DUTIES AND RESPONSIBILITIES:
Clinical Theory and Assessment:

The social worker will complete a comprehensive and culturally competent assessment of the client’s psychosocial, environmental and financial needs.

1. To include: 

a) Appropriately adds SW pathway

b) Involves client, family and other health care practitioners in assessment
Goal Planning & Outcome Identification

Social worker will develop goal plans that incorporate assessment data, identify expected outcomes and enhance the clients’ ability to manage their disease process or disability.

1. To include: 

a) Individualized pathways are developed and revised based on pt/cg needs, resources, finances and psychosocial deficits

b) Patient is scheduled out correctly using correct codes

c) Appropriate data will be communicated to other persons involved in the individual’s or family’s care such as other team members and/or other health providers
d) Social worker will develop goal plans that incorporate assessment data, identify expected outcomes and enhance the clients’ ability to manage their disease process or disability.
Intervention

Social worker utilizes appropriate intervention strategies to assist the home health client to meet their goals.

1. To include:

a) Intervention strategies will be adapted to work effectively with clients from different age groups, cultures, socioeconomic backgrounds and differing states of mental health and disability.

b) Documentation will be done in the home or prior to the next patient

c) Correct template will be used to document coordination notes

d) Orders are done correctly including spelling, description, when to send or not to send, correct scheduling codes, etc.)

e) Patients are prepared for discharge in accordance with the NASW Code of Ethics and Cornerstone VNA discharge process
Community Resources

The social worker will demonstrate knowledge of the available community resources which may be engaged on behalf of any client of the home health agency.

1. To include:

a) Professional relationships are established and maintained within the community

b) Advocacy and education is provided for clients and families, as appropriate, to access resources and implement services

c) System of providers is accessed through network and data base resources which is maintained and updated by the social work department
Performance 

The social worker evaluates his or her own social work practice in relation to professional practice standards.

1. The social worker engages in performance self-appraisal on a regular basis, seeks constructive feedback from peers and management, identifying areas of strength as well as areas for professional development.

2. Effective preceptor to new employees

3. Participates in educational activities in-house and office to maintain NASW licensing 

4. Actively participates in the agencies Quality Improvement Performance Improvement (QAPI) plan and projects

5. Seeks opportunities in the agency and/or community to provide education or improvement in care initiatives 

Other factors affecting performance:  The social worker is responsible for adhering to agency policy and guidelines concerning the following:

· Completes time log accurately

· Tact

· Attitude

· Appearance

· Punctuality

· Attendance

· Discretion

· Dependability

· Productivity-Agency Expectation


    Social workers will see 3-4 patients per 8 hr. day

  
JOB TITLE:  Social Worker
	PHYSICAL DEMANDS
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Sit
	
	X
	
	

	Stand
	
	
	X
	

	Walk
	
	
	X
	

	Bend/Stoop
	
	
	X
	

	Squat
	
	X
	
	

	Crawl/Climb
	
	X
	
	

	Twist
	
	X
	
	

	Reach Above Shoulder Level
	
	X
	
	

	Kneel
	
	X
	
	

	Balance
	
	X
	
	

	Lift, Carry, Push, Pull
	
	
	
	

	
Maximum 10 Lbs.
	
	
	X
	

	
Maximum 20 Lbs.
	
	
	X
	

	
Maximum 50 Lbs.
	
	X
	
	

	
Maximum Over 50 Lbs.
	
	X
	
	

	Must Be Able To
	
	
	
	

	
See
	
	
	
	X

	
Hear
	
	
	
	X

	
Speak
	
	
	
	X

	
Use One Hand
	
	
	
	X

	
Use Both Hands
	
	
	
	X

	

	Environmental Conditions
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Involves Being
	
	
	
	

	
Inside
	
	
	X
	

	
Outside
	
	X
	
	

	Exposed to Temperatures of
	
	
	
	

	32F and less
	
	X
	
	

	100F and more
	
	X
	
	

	Wet & Humid Conditions
	
	X
	
	

	
Noise, Vibration
	
	X
	
	

	
Fumes, Dust
	
	X
	
	

	

	Hazards, Exposure
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Infectious Wastes
	
	X
	
	

	Toxic Chemicals
	
	X
	
	

	Needles/Body Fluids
	
	
	X
	

	Radiation
	X
	
	
	

	Chemotherapeutics
	
	X
	
	


Occasionally = 1% to 33% of the time                               Frequently = 34% to 66% of the time

Continually = 67% to 100% of the time
SPECIFIC VOCATIONAL REQUIREMENTS








Licensure/Certification Requirements:     





Other Training, Skills and Experience Requirements:  	





Judgment:  
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