CORNERSTONE VNA
JOB TITLE:  Nursing
The purpose of this position is to promote the optimum level of well being, independence and dignity of those living in the community by providing trusted compassionate and expert healthcare.
JOB DESCRIPTION:

The Home Health Registered Nurse (RN) is a professional nurse who coordinates and directs the home care patient’s care based on individual patient needs. The Nurse Case Manager is responsible for independent management of a diverse patient population requiring the use of advanced assessment, teaching and decision-making skills. The nurse is responsible for ensuring that appropriate referrals to other services are made, interdisciplinary conferencing takes place regularly, and appropriate documentation is completed. The Nurse Case Manager cares for a caseload of home health patients by evaluating the patient for appropriateness of home health and developing a patient centered plan of care in conjunction with the physician and interdisciplinary team. The RN provides follow up by evaluating the effectiveness of the home care plan, and monitoring patient/family’s response to the plan. The Licensed Practical Nurse (LPN) is a nurse that works under the direct supervision of an RN and performs all assigned tasks that are delegated from the RN. The Nurse educates patients, families and caregivers to safely perform care in the home. The Nurse has knowledge of home care regulations and third party reimbursement as it impacts the delivery of services. The Nurse must adhere to their scope of practice and follow all agency administrative, clinical and personnel policies and procedures. This position will have weekend and on-call responsibilities and is under the general supervision of a Team Manager.

Clinical staff may be compensated using a fee basis model. Each unique task is assigned point(s) based on skill & knowledge requirement for the task. Each clinician will receive a printed or electronic copy of the statement of understanding relating to a fee basis compensation model and will sign and acknowledgement receipt of these documents. 

Links for both documents can accessed on the Employee Board Portal.
ACCOUNTABILITY:     Team Managers, VP of Operations

EQUIPMENT:  Telephone, printer, cell phone, fax, copy machines, patient records, computer/tablet and small office equipment.
ENVIRONMENT:            Inside:  5%            Outside:   95%
DUTIES AND RESPONSIBILITIES:
Except as specifically noted, the following functions are considered essential to this position for both RN and LPN.
Assessment/Planning

1. Reviews record.  Establishes and/or follows appropriate plan of care based on clinical best practices.

2. Able to organize day with attention to setting up visits to minimize travel time.

3. Follows process for obtaining MD orders.

4. RN accurately performs patient assessments and adjusts care based on assessment.

5. Supplies are ordered correctly, as needed and appropriately.
Evaluation

1. RN routinely evaluates status of goal/interventions in collaboration with the patient and or representative and adjusts care plans accordingly
Documentation

1. Relevant data and interventions are documented in appropriate areas of chart (e.g. lab work, vitals, treatments and education, etc.)

2. RN performs supervision of Licensed Nursing Assistants in accordance with Federal, State licensing laws regulation and agency policy.

3. Documentation will be done as part of the visit.

4. Verifies chart and synchronizes according to agency policy.
Case Management/Care Coordination

1. Adheres to scheduling process

2. Demonstrates knowledge of case management/care coordination concepts to implement into clinical practice.

3. Communicates effectively with care team and other health care professionals 

4. Appropriately utilizes resources.

5. Appropriate interagency referrals are placed for specialties and other disciplines.

6. Provides care utilizing best practice guidelines

7. Identifies appropriate ethical dilemmas on caseload

8. RN assesses and educates patient/caregiver on Advance Directives.

9. Involves patient/representative in discharge planning process
Oasis 

1. RN is able to complete OASIS with accuracy
Performance

1. Aware of the agencies Quality Improvement Performance Improvement (QAPI) plan and process for quality improvement projects

2. Engages in performance self-appraisal on a regular basis, identifying areas of strength as well as areas for professional development.

3. Clinician follows agency clinical policies and procedures.

4. Completes/attends assigned in-services, State requirements and other trainings/competencies for position

Other factors affecting performance:

1. Completes time log accurately

2. Uses technology efficiently

3. Delivers care in a nonjudgmental and nondiscriminatory manner that is sensitive to client diversity, rights and dignity.

4. Maintains and protects client and agency confidentiality within legal and regulatory parameters.

5. Maintains a Positive Attitude/Tact/Discretion 

6. Appearance – will adhere to agency dress code

7. Punctuality

8. Dependability
9. Meets agency productivity expectations

JOB TITLE:  Nursing
	PHYSICAL DEMANDS
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Sit
	
	
	X
	

	Stand
	
	
	X
	

	Walk
	
	
	X
	

	Bend/Stoop
	
	
	X
	

	Squat
	
	
	X
	

	Crawl/Climb
	
	X
	
	

	Twist
	
	X
	
	

	Reach Above Shoulder Level
	
	
	X
	

	Kneel
	
	
	X
	

	Balance
	
	
	X
	

	Lift, Carry, Push, Pull
	
	
	
	

	
Maximum 10 Lbs.
	
	X
	X
	

	
Maximum 20 Lbs.
	
	X
	X
	

	
Maximum 50 Lbs.
	
	X
	
	

	
Maximum Over 50 Lbs.
	X
	
	
	

	Must Be Able To
	
	
	
	

	
See
	
	
	
	X

	
Hear
	
	
	
	X

	
Speak
	
	
	
	X

	
Use One Hand
	
	
	
	X

	
Use Both Hands
	
	
	
	X

	

	Environmental Conditions
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Involves Being
	
	
	
	

	
Inside
	
	
	X
	

	
Outside
	
	X
	
	

	Exposed to Temperatures of
	
	
	
	

	32F and less
	
	X
	
	

	100F and more
	
	X
	
	

	Wet & Humid Conditions
	
	X
	
	

	
Noise, Vibration
	
	X
	
	

	
Fumes, Dust
	
	X
	
	

	

	Hazards, Exposure
	NEVER
	OCCASIONALLY
	FREQUENTLY
	CONTINUALLY

	Infectious Wastes
	X
	
	
	

	Toxic Chemicals
	X
	
	
	

	Needles/Body Fluids
	
	X
	
	

	Radiation
	X
	
	
	

	Chemotherapeutics
	
	X
	
	


Occasionally = 1% to 33% of the time                               Frequently = 34% to 66% of the time

Continually = 67% to 100% of the time
SPECIFIC VOCATIONAL REQUIREMENTS


Registered Nurse/Licensed Practical Nurse:    A person who is licensed as a nurse by the state in which practicing ME & NH, and has graduated from an approved nursing curriculum by the state and by the designated nursing governing board





Licensure/Certification Requirements:


Current State of New Hampshire or Compact State licensure/registration in Nursing for RN or LPN





Other Training, Skills and Experience Requirements: 	


1. At least two years of acute experience preferred.


2. Home Care experience – minimum of 1 year preferred. 





Judgment: 
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